074 44 BHEFRHRFFR (AT Vol. 27, No. 4
202547 H Journal of Capital University of Economics and Business Jul. 2025

DOI: 10. 13504/j. enki. issn1008-2700. 2025. 04. 007

HFUHIS NS RITEFITA

— A THZE M T HERENA

sk fH, e
(L. INETRE¥be TREM%RE, ILA ME 264005,
2. HEIARERE TALATFZEAr, Jbat 100006)

W OE. HF2FER, AFMAFHOCRAEDARK TR fo TSI B A 0 X2 E,
HBHZHFRFEEZ, Rin, BATEEA S TANA L MU A B ZIRIT R FAARF A2 R T4 #4754
e, Ak, RFEASBEMTEE, MET —NARFTHFNER, §ERANINTEFHAF AT
R I HAT AN AR LEAWAREH, ARERET: (1) HFUAFAA TR HITAHELA
ERFHea; (2) HFNAFABITHAR LTI AAFFOEmIGRLANHTH; (3) ARERBANFTRE
BEEAKBHFUAFASRIFIBAFANERER, tmiAST I B FFALERTLASAL
R TAFATAGFTAIAER, PRERAANRTREEERKFRSGHEH, BRFHAFAKFTHELELHHR LT
$3 BARFE, dmIghe R} TAFATA, R RAONA BRI E TG T F AR FIARF I %k
R TikgmAediT A0, AR FHRTHERER TRRETERE

KW, HFMTH;, FIBASE; AHFHTAH; AERAARTREL LR, A28 mIEk

FESES. F272.92  XEFRIRAE: A XEHS: 1008-2700 (2025) 04-0100-13

—. =R

B eI, BT s Fl— R 90807 R B 35 8007 SRR HE S ZH SV B AR 4 i
MR R S | WA M BIBE ), B 1E A ORI BT B e sl AR SR A ims, LASE B4 418K
FAHARTR | B AR TR E O R, LA, AN THEEE, XHEE . RBUESH—1R
FRBORIEH, X E RS . SPTE IR GE E] TRTETARA B SRR X T R,
BB TR S5 AR RSO, 2500 40T XS AN S DL DR B AR SR I HLIB A Bk
AR AT ZRESIE N AN E . ShAAL . S n] PO BT R R R AR, AR R
Ao FERPDEAE S IR BRI T S, UL S  Re g R AR, AW SR e
AREHRGE S, B ABCF R, RN X 2 4 B A BT A, R R 2 U BT A R T
W, Brp i IR s H SV TR 5 HESh SV AR BRI T A S

N1 I BT R B ECT AR 20 T 7 30058, S 3 AR 20 G Ge 405 A o) B A 3

Wk B . 2024-06-07; &R H . 2024-11-22

HEWH, E5t &R FRETEAIE “IRERI IS LI IR 53R S (23ZDA065)

PRI RAE (1995—), B, INAR TRee TR B Bediim; s&ehde (1984—), 2o, WEFE SR B Tl 23058 BT o 5 |
HpE, WA, WS
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FAZ TRy R E Al (DU 1) 2025 4E45 4 )

IR B G TS B 52 46 vh TR A Al s B A 40T ) A8 AR ELe A
OIS DRSO U AR A R R DR BN R T AT R A 4 Tk R M AR
A . LIS B Re T RBRAE R 5 AT IN, A BT A% B Y AT FEAR KRR b IRk
TORUTRES EaRepT Ak | B kB A TR, M2 AR AR gi Ak, XAl 51 T A %
A A B S A B BT S, AL T Al B R R AL BR Bl g SRS R S A S I TR OR
VT AT R B EEER, A RS g L Sk e,
A SCHR M A SO A7 TR 75 B8 F A 5 X6 3 AR AT A R FIAILTR . A S 51 S5 ol BT s ot i
RIERYEZAY RS, ST T I T E i gz . 2T GG A SRR T, R HL
AT T3 X 5 T ARHTAT S B e B AL B AT R A B (R S SR

25 BN TS (social information processing theory, LA R fiFR SIP #ig) +5ih, £ TAES A,
& BT B RS RN T N RN 23 22 IR At S A5 B s i g Hoh ) SR N T R AR IUE B G
PEOGE, o) BTGB FME B R, B TXEFERALER, ST o TR PUISLE 5 455 K% 5 1Y
A7, LA IR R 40 SRR ) VRS — RN RS, B AT T SR B B TR
IR AR T, P A RIS 7R B, R BB R i R P R e S LB BT BE T, A T A R
PR DA 55 Ak . HHE Bl R R R B DR TSR S 2 M R RS, A i A b ) R A Y
P AR TAE T FIBFHAR | BIT RS WEBRR, RO A B A S AR
B FEOR S A, SR TE 10 TR BAR R A2~ H AR e Y 5L T A R A o
A EEAK R ATMNTESIHL, REAS ™ A BE 2 kIR AT Sc e, ™ AR B2 AT b, L, A&
LA 2] B R ) R AR ASRGE B A5 1 6 5L TR AT A s pLEE A, AT TAES 54
FRIE BN T FEAALSZ U KU 1 B R 0, R 7EAR R 1 e T2 U i BE s BRI R, B
A T A f 2H 2 AR SR LA B AN T o HAA R, kR SRS SR (developmental human
resource management practices, DA iR A& JEAEI HRMPs) J&—Fh2¢ i Bt T4 GeRF YRR & 8 55 7 1 Al 20
SR BEFBOR ', S0 BT TAES AT . R B HRMPs ZKFEE RS, 51 T 23 3 21 2%k
AN N RESE VRPN & J 75 T 0 34, PRI LA S AR 1) 285 BE R g e U AL IR AR 5, 42 TF A By
SRR, B~ BAR S, DR HS 5 22 5 A P 0 A i U PR B BB AT . BRI, A SO Kk e
B HRMPs 7] REVH 19 BCA AL T ) 45 51 TR T A Z B SC &R, M TP A 5F T 8o A9t il i
BN 51 T2 2] H bR S ) 52 HAE A T R 130 R 45 A

Zi b, BT SIP HUE, RSO G X GUSAT Ry A S B2 45 B T R AR DAL S ) =2l
SUT AT A AL LK & B HRMPs 7EH P B9 VR, IR T IR 35 i rh /e AR, g ARG B
R IE ST 8 BRI S i

—., BREMERRMRIL

(—) Bre @i 5 5 TR T MR CR

SIP FHE R, AN TAREAF RS BE AT o S b AR R BE 3l 32 3 B2 A oAb e i S N R, B
ASPRME I T AR R A5 Bk AE T A C AT RIS BT G R B AR A S A R BR HL5)
(9 BORIR, 5L T2 Bl T4 S5 AT A XA ke A SIS 26 25 5 SR MR AT 75 R A AT 212710 AR ST A 54k
Xt 01 TG T M BAT IR0, —J7 i, BCr AL Ot 2 il U R R BT 257 | X4 EOoR 1 %
2 R RIFTSE i, SV, IR B AR ST TR R 1 B AR 3 IR 5 ) AR
TR G587 SR Ay, SR R G a8 T 5, (RS ) B U UM, ST RE SR
JRREERR R A (AR AL, M Z T, GUT AW AL L o 5 4R AR I S A
PER TR ISR, U E VRS A, HAT RS | B BB B AR 25
WA R TR EEA S B T WIS AT 0, FAE X LA T N R g L U R A SR Y, TR AR
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2025 455 4 1) SRAE, e BCE RIS BRI T

2 ) RN B AR QU M 58 T AR 551, BRI 5 A S Q0T BB RGeS, A 2 A5
Fiho S—J7 i, USSR S Mgt [a) AU S ), 1 B EAEOT ORI A8T, iERESS 51 TR
YA BEAL, B SRR TAESUE | SORh B A5 B R 1T 5T A0 B AURR, B AL B TRk
SEHZ 00 A EERSHER, XA IR MO EA TR AIAE, it ARG — R T, i
TN A T P RSB 1, PR3 1 5 R S8 R i Dl B2 4 o) RN S BB B0 1, BT A
W2 T, i, ASCHRI LU MBS 1,

H1: B A Sis ot 5 T AT b HA IE 1 30

(=) Brafb@is 15 5 o) H bR S A 5

22 FRR S R BE T AR E SRR AR | SR TR AR LASR AL 11 B BB ) A A AR Y 3R 2 R S
B mr > AR i, eI S0, 5 Tl db i, A0 a8 i AN B2y > 942 FBT R R
HWHAR, BERE RG RLA SMB IR IR IT 2 R A2 T b i S — R X A AR TR
BT AFRAT A Rl 27 2 bR 10 A AUR R BB A0 BoR A R, RIS A2 > F AR S 1 A g 1 25 P9 o
AR BT R 2R A R T R A AR 272 ARG SIP B, BT AL L i AN A AR S R 11 B A 4
FHEMAL R TR T “EARARACFHRE . BRI 8 " M ER R, Xik 5 THE A Cwie
il i Fp g ) BOR B A AR AR 7 2 0%, 22000 T 5 TAY A~ FAR SR ), AR SCHIINRCy AL 41
JIEBE N BT ) BARSm . —Jr T, B R e R O 5 o BRI e Sh A U B e s B, JF
AP R 2 ) R BT RIR B, AW A ST R 5, XMOUe T RS (4 ZUA B
SEVR IR 2T 45U DATRTh B3 T3 Ao 5% 2% ~1 e DA — 88 57 2 HL IR TARAE 55, I s 51 T
) HARSEm . 5 — 5, B AT BT FT s AR 48 TR J7 205 AR R R O Al e T Al AT S8
U, TE AT SR A (LR T B T B T R R RO R, S DY T R s T TRSE A
TAEAESS, X5 | 5 T2 ey B R R & B BER B2 T B R A A5 BE AT ), HE— 2P 30 1 5 T
(2] bR, Rt ASSCRH UM BgE i 2,

H2: RO ARATT I0 B T 2 2) HAR S 10 A TE RS20,

(=) BT s m iy

ol SIP B, BT ol n i AR (s B, SRS S S BRI TR ) ARSCHE

SUTAEIRMOT PR B AL U DA (G BRG] HAR S IaDRAS B0 9, AT 42 1k 5% T A9 18T
AR,

2] ARSI i A BGR A B R B, MATESRIEEAEE A RS R ETE, IR
AL 7 it RN B 8 0 Ay (8N TR ) ARSI A > B R 1) S R — 2 0 R TR T, — 7
BUHTAT g DR EC T AT A e XUBG A | s B P AN T 0 1, SR 5% T AT HL £ o U R N TR IR Bl ), A fiE
TR RSB o # T B AR AT SR ZU A 27 ) B R BHL, A IR 2 ) L RIR
Sk A 1 TAEAR S5, AR TR ISR IBUR R, IR 2R IEOOE S et F R AL 41207 oy
A AR H R AR, Sy fe THAPE e I $E Scf, 9—T5im, 5> HAR 10 5 1Y 61 138 T2 )
BRI A BB RE, 8% TR ECH L B4k i b TAEMERIABE T, X 58T AR 5= T 80 A%
PRHE 2 AL TR SR T BTN T R A A O T H B BT R SR R TR,
P, 27 2] FARS 1] Y 5 e TARSCERh AR 2B a0 ARk, JF SRS 0 TR k5 TAR AR,
[Fi) b DAAS [ F) £y BE R R I RS, T ™ A B 22 Y BB A T N

BT B, Bl B R IR | az T IR N S Ty LSO G R TR
Fioh, R AR T REHR T R e . RO e B B, S B IR 2N DGR B L ) M
RITHME A AL, Ak 1 5 TR~ 2] Hbs 1, 5 ) F bR S 1] 9 B3 A 2 B =7 ) B
FHEA, AW A ORGSR, ML TR G, SCBEEHRTT 85 Ay i 2 b
IF 58 T2 B0 05 TE P Bk g DR, 4R QBT PE R M BT 2, = A SE 2 M BER AT o, I, AR
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AT A 5 KE e (WU T 2025 4E45 4 141

SCHEH DU N IRSE R 3,

H3. %2 Bin R m7Egcr s ) 5 5 TR T A Z LA EH

(PU) & A HRMPs BY3 5 1E

K ST HRMPs 21 21 41 2B 5 A ] 2 o SR A 4 & R AR R A0 SRR & R HRMPs
DL T M TAEES, B0 T Ak e, mEAT A S LK RBMTAER T, JENERERII, gk
S HRND & B = AT B T R RS R . ARSCA, KBRS HRMPs #3 AL 5074040 S % ]2 T
2] bR AR R, ARYE STP BEIS, A4 TR B A 5 i 1R 2 40 4000 B sl BUR A s )
IR E— A5 i 5 B T4 AT M A, DR b S R S AT RO R, M4 S AU
ZH 2V B BT A 356 A A A s B — B3O, R R AR M BB v B T AT S AT o0 Bk, Rk
& T HRMPs $00) T1535 0 TR RE , JUILZE b 5 | HE B H R SR i & B, SRR 9T & i
VR, WO D T RERSPH AR b O TR B Lol RE N 1 L ORILNIE, & R HRMPs 8 2 il 2 5 BAY S5
B pL A AT o B & ST, 3R B AN R AT B 3R e AL H FRIEAN, I RE TS 4 VA R
KAPLE, BURY RIS A SR E & R X SECEA S 1 B AL 8 B R TR IR R
2 S BCF AU AR 5 B S A — 8, B TAES 4 R R AL RES & e B B4 fe, iBREskts
H2 L& RAE T LS, A=A @ 2E ) B R m . SR, Y4210 & R HRMPs /K F-AI%
BF, B R THELIRAS SR AR SR SR B AR & J 5 T T B AL 19 S e i Jo 45 20 e 1 A
RRTE, B TSI S 54 S B AL A S AR DT EC S BRI 5% g 2 o) th 03k 45 B 4 20 9 7 AA
Al FERAE O R R AL Sy T B = E Rl B, e o] HAR R 2 W REAR, B, ARSI DL
AR 4,

H4 . B k@i )15 R 1 2E 2] Bs 1 Z 60 56 & 52 & e 8 HRMPs B IE [7 9875, BRI & %) HRMPs
IR, X — IF ] 5% FR

BT BRI, BUFALST S A U K TR HRMPs BT A% 33 (005 SR [ 52 i A1 98 ¥ 53 T A0 28 3
PRI, MALUR LA HRMPs K48 mit, 51 TISE 2 44U N 98 545 B B 5 5074k 4 5 1 1k
PAE BAR—3, XA TP 8T 5 TX 2 20 AR i BOR DL T A BB R R R E, A
SR T 01 TR IR, 8T T2 HbnSm, dEmife sk il TAHT R, 456 H3 Ml H4, ASCT
W& &7 HRMPs RESE 58 (LR A 00T 38 i 15 2 ) H AR T e F 53 TRDEIA T X — [l kn b # . B
I, AR LIRS S,

H5. &JEAI HRMPs 1E [m] 815 80740 4005 ) 8 28 2% ) B AR T 6 53 TR B AT A I $5g m , EL A
F, KJEA HRMPs KF-#i, 3X— B4 R B

FETHISHER, ASCRBALGE 1 iR,

BRIy VR PR

LERIAS Y] 2% HbR 10 BT AT

1 EipER

=, Wouigit
(—) Bl
ARSI BEAR IR T VRIS M5 A AR LR T, B TR | TR . SO iR
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2025 455 4 1) SRAE, e BCE RIS BRI T

i e A AR S5 S 2T, Sl R R D R 22, R BT T 2 B B A AR STIR A Rl S, PR R B IR Y
A, BTSN S S FHRMICN R Z 5, BUROUH T2 ARBE5E B4 0% . PR B ] B2 A
DIBROR BTG A R, B, FrA Rl il Al 38 260 57 NG —UCEE TR 75 8 1R

RS, S 5ETHE LTRSS, KRR HRMPs AR N DG B MNE,
MHJG, F—BAZ85 5% 00, PEEH2ES BAr S m BT, AR S — 8ok, mife
(P58 T3 s TS G DU AT G L, BeAh, i n) 4 i, PREIAL A SRR T I i A DU,
“TEAERE”, ARIEBIEZ B G s oL

HARM S, BRI E 467 1y, HIBEMEEIHS R REENA GAAEA )T, FICA 3R 45 458
0o 55 R VRATISCA RLN S 439 1, 2, BIBRICAVCEL MG HEFEAS I, 4R15 428 A 88 . Al
Biad, ot 204 X (LR 47.664%) , YA 224 N ((HEEN 52.336%) 5 B TOEHEIAERR R 30. 776
%, R TAEAER N 4. 644 4E; ARETA 225 N (bR 52.570%) , #F55E K LL 220 42 A
(Hit R 9.813%)

(=) AR

AR SCE FH ) P A2 3 AT (1 R e eV R I T 3ok i e 85 o 0 0 o A B RN AR, R A )
o KRR AR R, Hrh <17 & 57 45REN “EEAFRE" £ “EEFRE" B
FERE

1. BT

RIS (Borah et al. , 2022) ) MUZwAY 6 IR, BUTALHE “ FRAYHS 10 1 THEAELA 240 540
FHXUER” “HTBETZNEFE TR, SFENACHEET, 2 FER AR ME
L7 A ASCHIZE R IS R 5L (Cronbach’s o) 4 0. 918,

2. % HbpF1m

{EU ST #%5 (VandeWalle et al. , 2001) ) (19 4 Sy, MRS « 0= oIBLLREa (i Fo %% /)
SEJMEE RS “WRRRE NP 2E BB 2 A0, RIEBRNE SRR TIEES " &, AChizak
AY Cronbach’s o 7 0. 817,

3. QAT

HE RS PEI N (Ng & Lucianetti, 2016) S 8 IR R, M EE < IR H A "l
TR TAEDR” “REW BN 2 LRk st &, ASChiZaE RN Cronbach’s o 4 0. 875,

4. R JER HRMPs

S PE R (Kuvaas, 2008) ' FFERY 12 BT, MM “HEUEA TR KRS Sk
RO & SR IE” < D T2 iR I Re % 35 Bl AR G b 58 AR HR TAE” 45, A% %1 Cronbach’s o
49 0.929,

5. AR

IR N A GE Tt R E O SEUE LS R AT A, IR 4 B T AR T RS AR, AR SO
AR . TARAERR K piis gl A >0

M, SLESHFER

(—) 1BERBERL

AR AR AT ARR LR P 0. 6 DL, kBN REAZARAE, BUAbaiS S %) H
bl BUTRREA T . KJER HRMPs IS5 (CR) ¥7E0.8 LA E, FHIA SCIOA 1248 5 i 21 A
G R, oAb, WUAEEER Cronbach’s o ¥7E 0.8 UL b, INE—ZME G R 8] T ol 62 b ifE . BT
AR APE RO 2 (AVE) {HEKT 0.5, AR RIWSEE Rif, BRI 1 R,
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HHRET R 5 K2 (A ) 2025 455 4 1

®1 BFRAESWER

AR i HAEERE PR — S AF B W Sk g
eI 0.918 0.918 0. 653
2] B RS m) 0. 821 0.817 0.535
BT ALEAT A 0. 876 0.875 0.518
BT HRMPs 0. 930 0.929 0.524

TE: WIN{E R 428, SR,

Bk, Wit Mplus 8. 0 #EATIRUEME R F 2081, REECALSIS ), T BirSm, QTR
A HRMPs 2 8] X /0308 B4 SRt N T4 SR B R (26 2), PO P 7R Je B Y R 3 1) i
B, IR REL T HABEA (X2/df=2.078, RMSEA=0.050, CFI=0.937, TLI=0.932, SRMR=0.041)

®2 WIEEEFHTKRBER

LAY X2 df X2/df RMSEA CFI TLI SRMR
VU T . DL, DHRMP, LGO, IB 829. 230 399 2.078 0. 050 0. 937 0.932 0. 041
ST, DL+DHRMP, LGO, IB 2118. 484 402 5.270 0. 100 0. 750 0.729 0. 089
THFHIR . DL+DHRMP+LGO, IB 2583.933 404 6.396 0. 112 0. 682 0. 658 0. 100
FR TR DL+DHRMP+LGO+IB 3624. 651 405 8.950 0.136 0. 531 0. 496 0.133

TE: DLARFEEFGIR T, Lo 1RF¥ HbnR1n, DHRMP R EZJEA HRMPs, IB RFEQIFITH, FER,

(=) Hefw) 7k O 22 46 4

ARSCECR ] B T M BV ALk e s, (b8 T 70 . 2= 2 BAs S BT 0 KOk SR AL HRM-
Ps SFSCHRAR MO T 51 T AFRIEAY, S5z B3R 7 vk R 22 A 52, SRy XTI — ], AR SR I RG
2 (Haman) SLRZEKIETE, 7007 & BUA e % 0 45 2 09 55 — A 050 i B 7 R 384 1) E A8k 31 6919%
WAL R AR 2EAE v 323G N . 30, ARSI g T — AN w7 2k B - 1 o R A 1R R A 7 3 Tk
TIrHT . AR SRR 1 A FR AR 22 88/ (ARMSEA =0.001, ACFI=0.002, ATLI=0.003, ASRMR =
0.006) , UERAFESI AILFITLE )G, BIRALA B AR B 5T, X FR I AR I oK 32 217 5 (1) SL 7] 75 1%
TRZE5 M,

(=) FHRMES T

T3 MNMRMESME R, S5RER, BT ETEETHSFROT I IEME (r=0.323, P<
0.001), G TAIFA TN SEFS T HIFEAX (r=0.145, P<0.01), ** BFrSm 5 68 TAE T N IEAE%
(r=0.224, P<0.001), ML SA SIS HIN—8L, NELL o B R Ba e T 912 3Eht

®3 HEXESWER

A T E bRz 1 2 3 4
L BT ST ) 3.200 0.828 (0.918)
2. %) HAR G 3. 460 0.635 0.323™ (0.817)
3. K& HRMPs 3.438 0. 625 0. 435" 0.324 " (0.929)
4. B TRIFATHR 3.229 0. 549 0.145* 0.224 ™ 0.351™ (0.875)

T T ERIRAE 5% 1%, 0. 1%80KF T R 185 W IIEUE 9% Cronbach’s o {H.
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2025 4F55 4 ) sktE, mrhie . BRI S R TR T

(1) Rk g

JEW ST 85 SR N3 4 FoR o ASCEEPER | AR08 TARERR | =S E R Em ARG, At
SR 5L TRV AT A 0 AR 1, 25 5 2 BB 10 40 5 0t B3 TR T M B A IEm Em (8=
0.102, P<0.01), H1 f5F|5F

x4 BREEASHER

B TR T 23] AR m)
A H A A bR
R 1 L E) L EK] A 4 R 5
H s HEZIKTE D 0.102* 0. 061 0.244 ™" 0.172**
(0.032) (0.033) (0.036) (0.037)
hi s ) HiR S 0.196 *** 0.171**
(0.041) (0.043)
PSR KA HRMPs 0.171%
(0.050)
LHIR B Jyx 0.295**
& BT HRMPs (0.049)
R? 0.029 *** 0.057 ** 0. 064 *** 0.106 ** 0.215**
R? 0.018 ™ 0. 046 ** 0.051** 0. 095 ** 0.202
F 2,522 5.078 4,801 9.956 " 16. 417 **
P A AR 0.010 0. 009 0.010 -0. 001 -0. 001
(0.008) (0.007) (0.007) (0.008) (0.007)
PES -0.014 -0.015 -0. 020 0. 035 0.043
(0.053) (0.052) (0.052) (0.059) (0.055)
TAEAERR -0. 007 -0. 006 -0.008 0.007 0.002
(0.012) (0.012) (0.012) (0.014) (0.013)
e 0.039" 0.030" 0.039" 0.042™* 0.044 ™
(0.042) (0.041) (0.041) (0.046) (0.043)

T A% S NREE D BrifEiR

2 Hbr R Aok s, & 5E, RIS X R TR T M R, BIR 1 UESE
BOAAE ST I B TR AT M A IE S R, RS B A TS 6 B AR ) H AR S 1] Y R
T 4R 4 v BUFARSTR T IE I B T2E ) BAR S (B=0.244, P<0.001), H2 13%] 1 %k,
Ja, KKeE>] HAR S MR eSS S B T M Z B b A ER, AR 2 BoR:>) HiRS
0 T AT M EA EmEN (8=0.196, P<0.001), KA AZE (BFEHS ), hat
O(E HRm) Mg R R (R T ) IR A mIAEERL 3 J5 & B, o) HAR S0 51 T
BEAT B IE SRR FEAE (B=0.171, P<0.001), {BEFALST S X B T O1H AT M i 5 Wi A B i
(B=0.061, P>0.05), /g R R, = B EAFois 15 0 TR h Z RS T 5% 4
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HHRET R 5 K2 (A ) 2025 455 4 1

FAER, BAET H3, BOFLSTS S AZO e THBEE AR SRR S B BEIR, IR B — DB 2 R
Fil, XSRS S HHES) T 0 T2 2] AR S m i3 T, M 0 THA PN HAr et M43
W B IR R BT AN TR, T 5 TR Pk, X R MR T o M A TR AT, (AR
TR, EZALEh, B S I3k BRI 8, R i ik B T2 ) B bR S,
(] 422 M AR E 7 BB AT R BT B

UeAh, ASCAEFAAE Mplus 8. 0 #9454 Jr BRAS RLIEA T BX A2 70T (Path Analysis) SRESRAFFE %,
HE— 2B 2] AR R ESC TS 0 5 R TAUEAT IR i A B, S F RS0, ASCfl
FH% BLAIFIMEHC Y (Preacher & Hayes, 2008) ') H 1 (93 ¥t (bootstrap) ¥, FF1EH bootstrap ALK
$k 2 000, KEGLE RIS, AR EW, B LTS 8 it 5 T2 2] H AR S 1) 5w A0 1T Sk 5 1) 1%
OV AE R 0,042, 95% M EEIX AN [0.018, 0.078], AL 0; MikeFIb4F J1 %t B TRIH AT R
BRI 95% EAFIXE N [ -0.009, 0.133], A& 0, K545 R 54—, #— LRIk
T H3,

x5 FIEHRSANPNBESTER

bootstrap =2 000 1) 95% & {5 X []

P it HAE i e AR A T FRifER
TR TR
[ 424 BT 0.042 ™ 0.015 0.018 0.078
BT RIHATH G
HERN 0. 061 0. 037 -0. 009 0.133
KIERS HRMPs (98 15 800 K 3, W3k 4 o, A3C 30p
SR AAR R (B RS R ) FE T AR R (KRR ,,”
HRMPs) BEFT T oo feabsl, B, ERABER S 20
Beris )y, LA HRMPs | KUK O UR P ER & L
3SR ARG 3] b i A0, S5 R, 22 T
03] Hin S 557 L 81 S 1 ik R R HRMPs Y 150
1IEAMISE (B=0.295, P<0.001), iM% J&% HRMPs 1E[4] =T
PN TSI T IS R T2 B R 2Z R R, He &
3] THE, P, S T B IS & A HRMPs i ST ICP) FSCALIS S
AR RN, A SCez il TR RO B (WLE 2) . AT Her i as s
Foilt, BRI HRMPs WEHE R, $0F A0S ) IE 16 o IO e TS
BT HAR S (B =0.358, 95% CI= [0.233, B2 %EE HRMPs §978% 805

0.478] ); {R&JEA! HRMPs 5 T, $Urbsi'sh 5%

A AR AAYE (B=-0.014, 95% CI= [-0.116, 0.094] ). XFE/ Ui A& &7 HRMPs 1§
BR, BRI A% 20 B AR A IE T S B B AR, M ZERR R AL HRMPs BB T, M CR AW
A B PR GO 5 TR A SR i Z S SRR R, B T2 4R T A FAE R 2] H AR
B HHLL ) SRR TR AT AR By T o] 25 R RN R B AR U I 1 S BRSO o VR AN G
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A HS R ML

(=) BTk

e, ASCNHLBOZ TR IS 1T 8T AL 00T 3 5 TR AT AR A T, e T 8 ik
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Digital Leadership and Employee Innovation Behavior

—A Theoretical Perspective Based on Social Information Processing
ZHANG Heng', GAO Zhonghua’
(1. Shandong Technology and Business University, Yantai 264005 ;
2. Chinese Academy of Social Science,Beijing 100006 )

Abstract ; In recent years, as digital technologies continue to restructure business processes and new organiza-
tional forms, organizations increasingly need new types of leadership that can adapt to the digital context. Digital
leadership is the ability of leaders to use a range of digital technologies and digital resources such as data to drive
digital innovation and change, thereby influencing the attitudes, emotions, and behaviors of the members. The ex-
isting studies on digital leadership mainly focus on the theoretical analysis of the concept, structure, and influence
of digital leadership, and there is little literature on the mechanism of digital leadership on employee innovation be-
havior from an organizational perspective. Based on the theory of social information processing, this study explores
the intermediary mechanism of learning goal-oriented digital leadership’s influence on employee innovation behavior
and the boundary conditions of developmental human resource management practices from the perspective of indi-
vidual information processing.

This study selected employees in regions such as Beijing and Shenzhen as research objects, covering intelligent
manufacturing, medical care, transportation, finance, and other industries. In the first round of the survey, partic-
ipants were asked to fill out questions about digital leadership, developmental human resource management prac-
tices, and basic demographic information. Half a month later, the same group was invited to participate in a second
survey to evaluate their learning goal orientation and employee innovation behavior. Finally, after eliminating un-
qualified samples, 428 effective matching samples were obtained in two stages.

Data analysis shows that digital leadership positively affects employees’ innovation behavior; digital leadership
positively affects employees’ innovation behavior through the learning goal-oriented intermediary transmission mech-
anism; the positive effect of digital leadership on subordinates’ learning goal orientation is positively moderated by
the developmental human resource management practices. Additionally, the developmental human resource man-
agement practices positively moderate the mediating role of digital leadership in influencing employees’ innovative
behavior through learning goal orientation, that is, there is a moderated mediating effect.

This study tests the positive effect of digital leadership on employee innovation behavior at the organizational
level and expands its research scope in organizational behavior. From the perspective of individual information pro-
cessing of leadership style, this study confirms the mediating role of learning goal orientation between digital leader-
ship and employees’ innovative behavior. This study finds that developmental human resource management practices
are important boundary conditions for the application of digital leadership to individual innovation behavior. Enter-
prises should not only strengthen the cultivation and development of digital leadership but also pay attention to the
training of employees’ learning goal orientation, and maximize the role of developmental human resource manage-
ment practices in the digital era.

Keywords: digital leadership; learning goal orientation; innovation behavior; developmental human resource

management practices; social information processing theory
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