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sion) 1 HE—2p M, BT AR R T AR i 0K TAE AR A IR A —3B 4, IR BT 28§ FHE
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T 22 X IF ST R 52, DRABEZEL R TR s 0 7 A T8 R e . FERFRLE 1 i R TR S (46 TIm kG fi . 40
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TIN5 T3k G H VG e AR ) ik 25 R e i 1Y) TC AR ) 45 J FR KA 397 I EA B, A mlie el 91. 7%,

FEAZEMIT . PRI, BrES N 52.4%, LV bR 47.6%; 87, 25 & 25 Z LT
21.9%, 26~35 % [ 32.5%, 36~45 % 5 26.2%, 46 J 46 H UL b5 19.4%; #0500, @b AT &
15.6%, LR 41.1%, A8 25.7%, W58 K DL b 17. 6% TAERTEI D T, 2 4 DAF 5 27. 7%,
2~54E536.8%, 6~8 45 24.49% , 8L N 11.1%,

(=) ABfEia

AR AR Y OR P E AR R, BREEHIAS R AAN, SRS v o R I A AR i, 1R
RAFE, 5SARERFEZ,

TR, RMZEREE (2020) Y AR ESR, I8 AT, /REEICY «IRAENE R X A £ fE
M T 2T, ASCiz s R0 s I G REUE R 0.913,

FS A TR BN % G845 (Vallerand et al., 2003)"™ Rk g, $h7 AN, 75 5] 5805 4
T TAELIRA MR, AR SCH iz R0 58 B R AN 0.910,

AT ESEEFTHRAELEN (Liet al., 2016) 7 JFEMER, L6 MET, REIEIL “FREH
SR A B E EARCRN OB TAE TR, ASChizid R0 se W EL S REUER 0. 863,

SRR OB R MRS (Greenbaum et al., 2012) ™ JF&HE %, 4 NI, R G555 40
“FRIGTT HOCL IR BRI SRR AR, A SOz 2 v B ELE R EE S 0. 902,

ARSCKPER], AE I BB R REA AL TARERIE AR &, A, CAFRIEN, RTHE
Sl AR IR ANR 2 Sh AR AT AN AE IR R P, BOAR SOF E sh itk A A Bl AR o, DAt — 45 K 43
AT TIRAEMAROH, Faht AR AR ZE(AHE% (Seibert et al., 1999) 77 FF LA R, It 10 4~
W, npEm I R E B R A FE R EN, R SRET”, Aoz R s O R EUE
47 0. 895,
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2024 4755 3 HH

AR, DA SCR G € (Harman) SN TAR S5 K, 55— N 507 2R 27. 427% , ARt
40% , Wi [R5 22 [ AR AN EE

(=) BEtEH Tt

ASON T IS Al AR TARMCN | 0 T 328 AT O DA R O IS 20 AT S b e R o0 A, A
AP S AR B 2 A A X0, fER 1 ATAL, SHALSE PRI L (B AR R R =
RFARERL) | DU AR AR e M BRAE ) X?/df=1.317; RMSEA=0.028, TLI=0.983, CFI=0.984, SRMR
=0. 035, VLEAA SO Iy K 1740 s B R X A0 R00%

®1 WIEERFLHT

e

A, X/df CFI TLI RMSEA SRMR
PUREFHERL, €S, HWP, TC, SBM 1.317 0. 984 0.983 0.028 0.035
SR, CS+HWP, TC. SBM 5.940 0.755 0.730 0.112 0.122
TN, CS+HWP+SBM . TC 9.487 0.576 0.536 0. 150 0. 146
HPR TR, CS+HWP+SBM+TC 11. 107 0. 493 0. 447 0.153 0. 160
TE: CS HTIFHMEM, HWP AFIEEL TARRNE, TC AHFFHEETR, SBM T FIREOF, +FRHFEIE,

(=) FRYEG A AT
AR PEG T A AT as R LR 2, R 2 Al A, TR M5 FNER TAE IS E 5% /K LIE
I (r=0.375, P<0.01), 551 T ESASHATHIE 5%KF FIEAX (r=0.451, P<0.01); FIEE T4
W% 5 B T R AT NAE 5% K FIEA X (r=0.477, P<0.01), X N EA SCHE AR IRAE T

BEAlh
F2 HAMSUTMEXIRER

Akt ¥E brif2E 1 2 3 4 5 6 7 8
1. 5 0.520 0. 500
2. AEIE 2.430 1.036 -0.076
3. HEKF 2.450 0.957 -0. 007 0. 022
4. TAEAFEIR 2.190 0. 965 0. 082 0.216™ -0.033
5. FEEARR 3.075 0. 740 0.018 0. 086 0.172* -0.031
6. LIEHKfHH 3.198 0. 842 -0.015  -0.005 0.230™ -0.066  0.371"
7. PSR T AR 3.260 0.917 -0.051 0.051 0.151™ =-0.001  0.325" 0.375"
8. L FBERATH 3.154 0. 860 -0.090  -0.042 0.249™ -0.049  0.177* 0.451*  0.477*
9. SFICLOH 2.443 1.026 -0.029  -0.005 0.020  -0.058 0.286™ 0.091  -0.288" -0.095

. "N P<0.05, ™ 2 P<0.01, ™ 4 P<0.001, J5Z&RA],

(D) RN A RO A5

AR JZ G RN T7 A5 TN AP A 200, KB E R I 3,
S, RN AR BOEKCE . TARARE RN J2 3l M AR S5 AL B R AR b T DRORS MO0 BT
F AT HEA ERFEME (B=0.420, P<0.001), HI f3E|5E,
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S, BRI 2 AIHL, TR OGRS T T AR B IR BN (8=0.312, P<0.001), H2 3%
BiE

5=, W TR RURNE A T AR RIS | RS AR dy A 7 o] 6, R TR X R T3
SARFEITNEA E RN (B=0.315, P<0.001); HS58R 6 ALk, TIFAFHXT 61 T 3 sh A8 $47 Rk 1E
WREMASRAEAE, HUE R EUH 0. 420 FREN 0.342, FURNE A T /RS 52 R A T T IR 5B T 33
AREAT R, H3 500,

ASCHI I (bootstrap) 12— 2046 55 FIE Y T AR A 2800 AR gk o K B B A AR e
5000 K, SRR, TIRAGHREE L AR TARRUE 2w 0 T A8 AT i 0y A O%A(E R 0. 128, 95%
EAEIXAIA [0.085, 0.182], AL 0, X —25 R FREEUE T A A TAEIE R A EH, H3 #E—2
(CETATN

() VARV AL 5

AR SCHENT TR A0 SR 2O A7 AR AR BR A RT3 N A A s 00, DARRAIR 22 F LR A 52
K HEG AT A B A SCHE PR R0, KR Zs R L 3, 3R 3 P IAEL 4 v, TIRASH 581
JREC A A HIN B T BV R T I HA R (B=-0.118, P<0.01), FWSFRLOH I 1E AT
£, H4 132 550E

x3 BEREEASHER

HE AL T AR BT ESEHEAT R
Atk
B 1 R 2 R 3 PR 4 P 5 B 6 B 7
51 -0.103 -0. 093 -0.118 -0. 120 -0. 163 -0. 120 -0.118
AR 0.013 0. 021 0.013 0. 006 -0. 052 -0. 058 -0. 049
HERRE 0.094 0. 047 0. 036 0. 038 0.202 " 0. 162 0.123™
TAEAERR 0.012 0. 024 0. 007 0. 000 -0.014 -0.019 -0. 006
ESIIEIN 0.382* 0.260 " 0.413 ™ 0. 405 ™ 0. 168 0. 007 -0. 086
LIEHKGH 0.312™ 0.304 ™ 0.317 " 0. 420" 0. 342"
SR AR 0.315™
SR O -0.367 " -0.368 "
IR F R -0.118*
F 10. 538 ™ 14.936 ™ 28.745"* 26.395 8. 054 ™ 24,074 29. 020 ***
R? 0.119 0. 187 0. 341 0. 352 0.093 0.270 0.343
AR? 0.119 0. 068 0.222 0.012 0. 093 0.177 0.073

AR SO FH i B AR ARG B 0 — 2D R TR O I L0 R AN, SO B IR A RN LA 2l TR
GERE mi T XA Y AR AT IE S — AR v 22 A, I I A IO T B e RO B 22 e, ok e
JE IR AT IR LR O A5 VT ROV Y A o R O L, ARSCR At - (JN) BRI AR
2O AT RO A, HRENTE RO 8 B AR DI, AT B AR 1R BT kAl R Y R Y B[R AN S £
(i SRy B
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A 2 AT, Y4TSR DR BUE/NT 1,417 B, T IRAS AR 61 T R R T AR R AR KT
0, HOUSIRL RS, TR O FIE B T AR i E gm0y, BI85 I 408 B ) 1 T A
P AR AL TAEBCRE A 52T, He FRRAS R 5KHIE,

ARSCR AR T A VR TR A ER, He BRI — AR 22 U IO R o R m AU, R g gh
UL 4, R4 0150, SUFIREOORRET, IR RS #38  FHE A T AR 22 52 T 2 8 AR 87 R i Ay
ROV AL B=0.150, 95% U EEXE [0.069, 0.158], AUHF0; SFIRL.OEmn, TIEHH
It AR T AR O 5 e SR T B AR AT R TR A RN 9SS, B=0.067, 95% [ EAF XA [0.028,
0.106], ANEFE 0, FBISSCL O JH T T RS o i A 2 T AR SR R 53 T 2 sl A8 A7 R i Hh A28
N, H5 5258,

R4 WEATHRABELSTER

95% B {7 X[

AR i K- [F) 22 v A U ik
TR R
TN [ 0. 067 0.019 0.028 0. 106
ik 0. 150 0. 034 0. 069 0. 158
2l -0. 083 0. 034 -0. 157 -0. 028

A, Fit5itie

(—) Brscsie

ASCHET 1 R —BOHE R P P TR T, 548 T IR M PR T X 3R T s A
PR FBL B AR e B EBUR P ROV 5 1, A SCRE 2 T

S5, IR 5 T BT AT TE R0, 1047 T 400 52 T80 7 T A — 2 R A3
A W T TDERSES, BRI | RIS 4 SR SO S AR T 5 R, LI T Y
ER AT

95 RS TS TR 5 B 47 0 2 LR P, T ML 300 T AR Ol
HOIAE T, A5 2 TP BRI, 78 5 SR A (0 53 T (1 L T AR, T A
FEEIA A BB 2 TR T AW, SETIEALSU P BB 0k, Ol B AT 0
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=, DUPIREG O X b — 4R R AR Ty 27 T #OGH A3 B TR (9 52 me s A bR AR AT, Y
GUP R ORIy, JBRIEIIR £ H AR 58RI A& H s b 5¢, S0 2 W AU, 51 T 02>
EBD TIERTR A SMEFR LA 5 A0 BRI, 33 AN (323 HI 55 T DG 1 X A3 9 T4 801 A B
S, i — B R 5 T R B AT I R

(=) Bt TRk
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Impact of Craftsman Spirit on Employees’ Taking Charge Behavior
SHI Guanfeng, LIU Aolong
(Shihezi University, Shihezi 832000 )

Abstract ; Craftsman spirit is the key to achieving the goals of improving quality and efficiency, and breaking
through blockades on key technologies, and is an important reflection of national core competitiveness. Skilled tal-
ents guided by craftsman spirit have made remarkable contributions in pursuing innovation. The exploration of the
implicit incorporation of craftsman spirit as a work value in individuals, which can effectively stimulate employees’
taking charge behavior, remains to be investigated. Therefore, this paper introduces harmonious work passion as a
mediating variable, and introduces supervisor bottom-line mentality as a moderating variable to explore the internal
mechanism and boundary conditions of the influence of craftsman spirit on employees’ taking change behavior.

This paper employs a longitudinal design with two-time points for data collection. In addition to control varia-
bles, the variables are assessed using a five-point Likert scale, ranging from 1 (strongly disagree) to 5 (strongly a-
gree). After the second round of data collection, this paper conducts data cleaning and obtains 397 valid sample
data by excluding questionnaires that cannot be successfully matched or have obvious logic errors. Data analysis and
hypothesis tests are performed using SPSS 23. 0 and MPLUS 8. O software.

The results are as follows. Firstly, craftsman spirit has a significantly positive impact on employees’ taking
charge behavior. Skillful and complete knowledge of employees possessing a craftsman spirit supports the willing-
ness to change to improve organizational functions, and show more taking change behavior. Secondly, harmonious
work passion plays a partial mediating role between employees’ craftsman spirit and taking charge behavior.
Employees’ craftsman spirit will serve as a driving force for positive motivation, further enhancing their passion and
admiration towards their work, internalizing their work into their identity to form a harmonious work passion, and
promoting individuals to actively put forward ideas for change and choose taking charge. Thirdly, the supervisor
bottom-line mentality negatively moderates the influence of employees’ craftsman spirit on harmonious work passion,
and reduces the mediating role of harmonious work passion.

The aforementioned analysis verifies that the craftsman spirit has an inducing effect on employees’ taking
charge behavior, which contributes to the improvement of the theoretical system of craftsman spirit, and taps into
the inner mechanism of craftsman spirit influencing employees’ taking charge behavior from the perspective of moti-
vation and negative leadership mindset. From the perspective of practical enlightenment, enterprises should priori-
tize the pivotal role of values, build a cultural atmosphere focusing on craftsman spirit, and make efforts to cultivate
employees’ crafisman spirit, to promote employees to show more taking change behavior and promote the long-term
development of enterprises. In addition, team leaders should pay attention to reversing individual negative thinking
to avoid hindering the positive effects of the craftsman spirit.

Keywords: craftsman spirit; harmonious work passion; taking charge behavior; supervisor bottom-line men-

tality ; self-consistent; self-determination
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