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R BT AL BN A TE S Be I PR AE— AT AR AR, PR AT DL R B AR £ T N A0 e A Al B IR DA DG I A
b s K TSR BIRE ST, DL, Ml PR B4 T R T R TR R 2 T A0 AT R 2 RO A AR B X Al Y
TR AT B R, AU BTl ia BEs A 02—tk , T B4l sh A5 4 i i 3 =
HABEEMIERE L, T, ARS8 A LS A T #3558 R B b i) S b
ER, BREHELLT = H . (1) VERRBE SR, FF 208 SO A A AN ff 520 4l P 3R ¢
Al EEARC SRR (2) ERNEEPITHAZ O AY, CEO 7E# 3 & Rk AN ER AT
Yt R b A E T2 (3) PR BT AT 3 0 16 BREE ane] sk T Mk ST 3 T Sk I bk m)
ASCHEET 2015—2019 FEPPIR A B BT A RIFREAEE ,  SEUEAS 56 7 2 25 SR A A Al INFRBEAS T 3 1) 52
Wi, 541 CEO B — 8 K R AT TR

HSEAMRMEL, ARSCHUFE stk EEARMAE L WA, — 5w, i ERE RS RN AS
Al PR A T 06 R 2 ] A A DG, 3k Pl 39 % s Ml 3 25 5 4 B T R PN S R R G Y B A 5 — T
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W RS AP T T AR E AR, RIET CEO AU BRI, RIS 2 kA A ARG A T )
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BEIAZEE il 9 B TR B AR AR I, SRR A B A T A TR IR . LA, FEF
AR R S R P W R, RBAEXT L CEO A% .0 ny & 8 BT AT MBS, IRk A
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OAE TR AT, A SO RIEAT T R Ab B

ANVSREL (Performance) , NEZEFEINAIRE, ARG =AM 38 bRk b Sk, e %
FERIHRE (ROA) | AESHRIHMEE (ROE) FHRABEARFHR (ROIC) , LiRFEbR¥ 2 A 5 2 5] 4 (E 3 in i)
A, AXSBEAME S Nlek, BAEG = AR TR ElL, BOEE LA —A i i Ak Sk
MEEATabR, XK RS, thAh, RS HIE LS (Lovallo et al., 2020)" A7k,
PEERZ AR HEEE q fH (Tobin’s q) FEASRLAANEINE , FIT AL AT 3 MBS & K T4 kA >k
PR 4 T A AR AR

WHIEA A (BSI) . BH 1R AA /RS (Haynes & Hillman, 2010)"" f778E, HRELS B A4 s
TRESTREEAE W R o RIS AR IR i, B0, AR IR B R R H A i 2 5 2 SRR AT R AR A A
T ERATERR . RIS IR ES R 0 S e T iE H A2 5l | RESHUEA S AR Hik, 7K
WS DRSS 35 T, B AR ARG SR 2D 45 FNAH . A e AR L B e =k £ e, fe, il
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B RE RSN AR, S5 RS (2014) Y WIE L, |, IHEAET R EE (E
P/ EWACA) . BEEHEE (IR =5 E/ B ) | WARBER (FERF/ R TR | SRR
A CEBSR/ BN | BES =R ([ B8 e/ BE 5= R ) AR ST ( (R
A RINE AR5 ) ABGEKTET A ) 7S AR 2B (IR A FL B oL, R, Al /S A 4E BE F bR o
STV M4 IZ IR I(E 0, FIBRLMZIEAREIbRIEZE v T UARMESL, JREZ X (E, SEmRAF4A
FEAF— RS LR AR B ATV S RS, B, XHRE VAR EIL S A S AN R PR OIS, 155 G
TR EAERR, IZTEAR IR IR T S i T 25 S S s 1A AFREE, AR PR ERR, RIS S hRmg A
AFREERE . XA BB, A SO Pk S 4

CEO #J) (CEO,,,,) . CEO &UJInHeA ZFkiR, WAL RT), LR NT) . Bt Fif AL
J1% . RIS RUNEMREIA (2010) Y ek, MR DUAS 2 o 4% e BB 728 oK B i CEO AL
FRAN, SRIGRAE B VAT hRAEAL R B, DA EEZE A 1) CEO AU HE L, HLARIS bRl mArifE ik 1 Fim,
ARSO LA DUAN G FE i NN R B EA T B B, SRS — s E N CEO AU LR AR bR, %488
K, FB CEO BUTHOK,

#*1 CEOWAH%ER

Ap AR L
HEULH CEO RRILFF, RMMEN 2; TWHEHN 1
CEO =R Jy NPT S, RMEN 2; FWREHN 1
LR CEO {EHAMIIR (H) BEHBEATIPEKT, BWMER 2; BWREN 1
CEO 2 HA =g, 2IRER 2; AIREN 1
BRI CEO FEB LUl = A AT P 21K F, SRR 25 HE A 1
USSR A R R LB R IR TAT g, RWE 2; BIRE N 1
FERAL) CEO HfT: b 77 28 w3 Fofiia

CEO 2£1i, KEFEABEDILLFRE R 1; KFEAREDIRE R 2,
WG, 45 MBA il EMBA, WRE W 3; 1-LAFS A M 4

AR SCHEICHAD AT BEFZ A £ Ml P 308 58 A 7 37358 B B RN A b SR R s il AR . Ak 2w, EFE AU T
(SOE) ., M #AE (Firm, ). KM (Gowh), MEFAw (Cash), MEWHE (CF), WALZH
(Capex) . B M3 (Lev) . BAUETNE (FSH) FRFEZRAZAL (CNWC) ; HFSZW, Wi
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TGRS (AFRE) , LARAT A\ AIARA [ € 800, BRI 82 SNk 2 s
*x

2 TEEX

AR TR s AR
P B A T 47 T R cm A RN OCE D R W S AR T L SRR SRR 55 45 10 SR SR g5 AR L)
Al Sk Performance Performancel 3T ROA, ROE., ROIC MHHILEE15%5R; Performance2 JFERE(H
R A A BSI ARAIE 1 s A 53 3 ) 2 5 AR
CEO 11 CEO,, ., CEO UAZRE 1%L
PR SOE BEIMAR I EARCL, HARBO0
Al A Firm,, HR BB 7 LA SRR B
AR Growth EFEA SRR KR
W Frf Cash W R B SN IR B
I Ui CF R S AT IH R A/ R B %™
BAS Capex WK e 5™ . T 5 AW 3 7™ SO A i 4/ oK B ™
B fig Lev WA G IR B
JBeA S v EE FSH S — RIBAR I L]
HeEB AR CNWC (RSB A- FIEEBRA) /AR MY
I Board,,, B YN
o VLY Board R AP (A7)
B ah Ak Dynamism Al A7 BE B S S R B
G A AR AFRE Aol T Al DR 2 il BRI 4
0y Year A i 5 A
£l Ind A3l T 0

(=) BBt
N T RS o O A S NS TTIE BREE Z A (] U BN OC R, AR SRS DUN S (Haans et
al., 2016) " (BFSE, BERR (1) LMGERE 1,
ICM = a, + a,BSI + a,BSI* + a,Control + Y, Industry + Y, Year + & (1)
N TS CEO AU R #EEH 2 s Ar A 5 RS T 3715 BRI 2 [ i 8] U B ph e R IR TR AT, A
SCEERARL (2)
ICM = ay + a;BSI + a,BSI x CEO,,,,, + a3BS[2 x CEO + a,Control + & (2)
T R N R BEAS T I TR R 5 Al S (B ) U BUIZROC R, ASCBOE AL (3) .
Performance = B, + B,ICM + B,ICM* + B,Control + Z Industry + Z Year + 0 (3)

power

F., HELERESHT

(—) #hiRtgeit

R3FURT FEA MRS ISR, Hrh, AT S5 IE R E W FBE R 12.470, F/MEN
8.170, e KMAN 19.470, FREIFEAA NI TEA T TG BRE 22 AR K, B = F8 A Ak 5%
LA TREUNEIE R 0. 080, fR/MEN-3.190, FRMEN 1.816, RIHEARN A G E R BE, R K
AT GHLBYE, FERSIEA ARLEREEE R 0. 549, H/IME N 0. 146, R KAE N 1. 540, FHBEAIL
PR R S IS AR AR E R, BRIl % 55 25 s ARE A X AR, P RE A AE R
FEXE: . CEO AU XA R 1. 188, He/IMEN 0. 816, i KIH M 1. 638, Fdr- i iss),
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*3 FETEMHREST
A 4R PURIIN(ED F-HE b2 I/ME RME
cM 1902 12. 470 2.438 8.170 19. 470
Performance 1902 0. 080 0.619 -3.190 1.816
BSI 1902 0.549 0.264 0. 146 1. 540
CEO,,., 1 902 1.188 0.187 0.816 1.638
SOE 1902 0.503 0.500 0. 000 1. 000
Firm,, 1902 22. 860 1.282 20. 440 26.430
Growth 1902 0.190 0.393 -0.445 2.624
Cash 1902 0. 142 0.103 0.0132 0.513
CF 1902 0. 061 0.049 -0.132 0.217
Capex 1902 0. 044 0.041 0.001 0.199
Lev 1902 0. 460 0.194 0.085 0. 884
FSH 1902 0.369 0. 145 0.091 0.742
CNWC 1 902 0.017 0.091 -0.251 0.334
Board ., 1902 8.777 1.746 5.000 15. 000
Board,,,,, 1902 44.990 18. 760 9.625 100. 500
Dynamism 1902 20. 430 1.528 16. 990 24.200
AFRE 1902 11515 7278 659 29 190
(=) BEMERTAZER R4 EEQBBNANSRBEAHHEREDLRER
AR THEAL (1) ByRIE%ZE A5 icm A Icm
o g R RER, BEESHEBENA BSI 1.756** Lev -0. 205
(BSI) —IRIGRECN 1.756, kI (2.43) (-0.30)
2R -1. 297, B 5% K BSI -1.297™ FSH 1.879 ™
W3, WS W Utest £ 0 45 (=2.75) (2.29)
B R, LT 5 1 R (0 0000 e o
1.376, 76 1% AT LB %E, J5¥ (70-00) (=077
WAHRIR N =2, 239, [FRETE 1910 SOE 0.706 Board,;., 0.012
KPR, U R R - o pont ©Y
Bk 2.31, 18 1%MKF B2, 117 (131
SRR 58 2 1 S L . o o oo
RERIEEBE B, BT A G5.16) o
KA A 0. 676 B HHBL, HAEAKL Cash 0.419 AFRE ~0.000"*
PEIXTE] A 0. 146 & 1. 540, i & A 5 (0.63) (-2.18)
FRIF 20 = DR s T BRI L CF ~3.009 " Ind/ Year Pl
RN, HI, FEHESRENASHN (-2.22) Gt 18. 390 ***
PRBEA T 15 BRBE A (81 U 756 R A5 Capex ~0. 484 (3.91)
FHHIE, (-0.31) L i 1902
TE T ARIFIRTE 1%, 5%F 10% KT R SR i SRR,
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KSR TR (2) MRIEZEE, 4581 8N,
SIS A — IR RECH 1,756, TE 5%IH7K
LB, ERSERKAN A RIS CEO AU 22T
T RECN 0. 613, AW, RUIME U B a9 R
A RER TR, MmN, R T
SR RSB A IR IR RECH
-1.297, 78 5%HKF i3, M AR
T CEO AU 5 IMA) Z 4N -0. 936, 1k 5% HI7KF-
R, REBCSRE U BIRZ A0 5 2R RPRAR
AN, BRERIRIREASS ST, W R IR rY s — b
M, Mk, CEO BUFRE R SMRIEN A5 NHTE
AT EREEAR] U LG R MRS 2 SRk

WAk, FEFLH CEO MIRG — Al e S BEF &
S A5 CEO AU HIRN A BN, ARG
—PEAAL  BRFEAR ) 24% , H TR IZZEFEAREE
i, SR AR RN A CEO AU I 2L
NATYSRAEAE , FRUIPTERA — ] I R X A Sy i
L5 7 A S T 5

FoHURTHEA (3) MIEIEZER, He
Hhniafd, ASTRNLEGHEEL (Performancel ) Fil
ST B FESE q (H (Performance2) Wi
HATIEE . X T NTEARTIZIERE (ICM) 5S4
SR ( Performancel) & ZRBRILKER, HNERHEA
TR R A — I R ECh 0.192, “IRIAR BN
-0. 101, ¥R WA W, X TR E A
HIHERE (ICM) 5550 ( Performance2) X
RIEBA LY, —IRIRECH -0. 488, IR R %L
F0. 144, WARZINIA R R EN, Rk, RiX3
ARG BN GIE

RSO, IR R TE AR AN b 2 9 Dt R 32 22
H=J71H . B\, BN TREMES i, AR Schy e
MV ST 2 AR A I EE AR, [H 2 Al SRk
— N2 ZHNEZWPTEIR, k328 8 R EH
FHZHEEN T, Hik, NEEATIZIERE S
ML BRI A% RN R AR T BEA 2 5%, AHOCHE:
g N, SIS AL ST AR
FRHR, ARMFFR AT AR AT 3 3545 g A A
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How does the Board’s Strategic Involvement

Affect the Vitality of Internal Capital Market?
ZHOU Jian'* ,PAN Lingling' , WANG Xin'
(1. Nankai University, Tianjin 300071 ;
2. Nankai University Binhai College, Tianjin 300270)

Abstract : The vitality of internal capital market is a significant sign to judge the ability of company’s resource
allocation , and the strategic leaders,including the board of directors and the CEO,are the direct decision makers of
company’s resource allocation. This article attempts to research “How does the board of directors affect the
company’s resource allocation?” from the perspective of the company’s internal capital allocation. The above re-
search question can be specified from three aspects: First,how does the board of directors,as the leader of strategic
decision-making , affect the vitality of the company’s internal capital market through strategic involvement? Second,
what role does the CEO, as the head of the executive team,play in the process of the board’s strategic involvement in
the company’s internal capital market? Finally,how does the vitality of the internal capital market contribute to cor-
porate performance?

This paper uses the sample data of Chinese A-share listed companies from 2015 to 2019 to conduct an empiri-
cal test. The empirical study shows that;The relationship between the degree of board’s strategic involvement and
the vitality of the internal capital market presents an inverted U-shaped curve. This indicates that in the early stage
of board’s strategic involvement,the board of directors can promote the vitality of the internal capital market through
the function of resource provision,supervision,and suggestion. However,once the board’s strategic involvement be-
comes excessive,due to the limitations of the board of divectors’ professional skills,tome ,and energy, the increase of
the degree of board’s strategic involvement will inhibit the vitality of the company’s internal capital market. Further
research shows that CEO power can smooth the inverted U-shaped relationship between the degree of board’s strate-
gic involvement and the vitality of company’s internal capital market. This indicates that the effect of board’s strate-
gic involvement will be constrained by CEO power. Finally it is found that there is no significant inverted U-shaped
relationship between the vitality of internal capital market and corporate performance ,which is explained in the text
of this study. This paper also makes further analysis to exclude the substitution hypothesis and endogeneity prob-
lem ,and the theoretical hypothesis is supported after the robustness analysis.

Compared with the existing researches, this paper mainly has the following two contributions; First, it updates
the measuring method of board’s strategic involvement and uses internal capital allocation as an example to clarify a
path that the board’s strategic involvement affects the company’s resource allocation in the Chinese context. It helps
to regulate the internal capital market,optimize the governance structure and improve the company’s dynamic capa-
bilities. Second, it provides a solution to the problem that the internal capital market is more rigid than the external
capital market due to the constraints of the company’s financial leverage. In the context of the board’s strategic in-
volvement , it is of great significance to give the CEO more discretion to activate the vitality of the company’s internal
capital market.

Keywords : board’s strategic intervention; CEO power; the vitality of internal capital market; corporate per-

formance
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